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Unit Overview

Human Capital: High School, Junior High School and Vocational Guidance and Education

This chapter highlights how tomorrow workers will need the necessary tools to secure capital which in turn helps fuel economic
growth. However, with recent budget cuts vocational guidance and education are the first to be cut. This unit highlights the need for
certain programs for our students.

Scientific School Management: Testing, Immigrants and Experts

This chapter highlights how schools run as a business and organization. It also discusses how intelligence testing was used to weed
out students and their findings were also used as backings for deciding that some immigrants were not as educated or smart as
others. Lastly the unit highlights how society has fears and misconceptions that people have about people with cognitive
impairments.

The Politics of Knowledge: Teachers' Unions, The American Legion and the American Way

This chapter addresses the Depression's impact on schooling in terms of teacher unionization and the increasing role of the federal
government in education. This chapter also discusses the perceived threat of communism and its impact upon academic freedom and
patriotism.

Schools, Media and Pop Culture: Influencing the Minds of Children and Teens

This chapter describes the ways in which the media came under increasing control in the middle of the 20™ century as a result of
educator and parent complaints. The influence of advertising on American culture, especially relating to children and teenagers, is
also discussed.

CRP.K-12.CRP1.1 Career-ready individuals understand the obligations and responsibilities of being a
member of a community, and they demonstrate this understanding every day through
their interactions with others. They are conscientious of the impacts of their decisions on
others and the environment around them. They think about the near-term and long-term
consequences of their actions and seek to act in ways that contribute to the betterment of
their teams, families, community and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater
good.

CRP.K-12.CRP2.1 Career-ready individuals readily access and use the knowledge and skills acquired through
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experience and education to be more productive. They make connections between
abstract concepts with real-world applications, and they make correct insights about when
it is appropriate to apply the use of an academic skill in a workplace situation.

Career-ready individuals understand the relationship between personal health, workplace
performance and personal well-being; they act on that understanding to regularly practice
healthy diet, exercise and mental health activities. Career-ready individuals also take
regular action to contribute to their personal financial well-being, understanding that
personal financial security provides the peace of mind required to contribute more fully to
their own career success.

Career-ready individuals communicate thoughts, ideas, and action plans with clarity,
whether using written, verbal, and/or visual methods. They communicate in the workplace
with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice, and organization, and use
effective tone and presentation skills to articulate ideas. They are skilled at interacting
with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to
ensure the desired outcome.

Career-ready individuals understand the interrelated nature of their actions and regularly
make decisions that positively impact and/or mitigate negative impact on other people,
organization, and the environment. They are aware of and utilize new technologies,
understandings, procedures, materials, and regulations affecting the nature of their work
as it relates to the impact on the social condition, the environment and the profitability of
the organization.

Career-ready individuals regularly think of ideas that solve problems in new and different
ways, and they contribute those ideas in a useful and productive manner to improve their
organization. They can consider unconventional ideas and suggestions as solutions to
issues, tasks or problems, and they discern which ideas and suggestions will add greatest
value. They seek new methods, practices, and ideas from a variety of sources and seek to
apply those ideas to their own workplace. They take action on their ideas and understand
how to bring innovation to an organization.

Career-ready individuals are discerning in accepting and using new information to make
decisions, change practices or inform strategies. They use reliable research process to
search for new information. They evaluate the validity of sources when considering the
use and adoption of external information or practices in their workplace situation.

Career-ready individuals readily recognize problems in the workplace, understand the
nature of the problem, and devise effective plans to solve the problem. They are aware of
problems when they occur and take action quickly to address the problem; they
thoughtfully investigate the root cause of the problem prior to introducing solutions. They
carefully consider the options to solve the problem. Once a solution is agreed upon, they
follow through to ensure the problem is solved, whether through their own actions or the
actions of others.

Career-ready individuals consistently act in ways that align personal and community-held
ideals and principles while employing strategies to positively influence others in the
workplace. They have a clear understanding of integrity and act on this understanding in
every decision. They use a variety of means to positively impact the directions and actions
of a team or organization, and they apply insights into human behavior to change others’
action, attitudes and/or beliefs. They recognize the near-term and long-term effects that
management’s actions and attitudes can have on productivity, morals and organizational
culture.

Career-ready individuals take personal ownership of their own education and career goals,
and they regularly act on a plan to attain these goals. They understand their own career
interests, preferences, goals, and requirements. They have perspective regarding the
pathways available to them and the time, effort, experience and other requirements to
pursue each, including a path of entrepreneurship. They recognize the value of each step
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in the education and experiential process, and they recognize that nearly all career paths
require ongoing education and experience. They seek counselors, mentors, and other
experts to assist in the planning and execution of career and personal goals.

Career-ready individuals find and maximize the productive value of existing and new
technology to accomplish workplace tasks and solve workplace problems. They are flexible
and adaptive in acquiring new technology. They are proficient with ubiquitous technology
applications. They understand the inherent risks-personal and organizational-of
technology applications, and they take actions to prevent or mitigate these risks.

Career-ready individuals positively contribute to every team, whether formal or informal.
They apply an awareness of cultural difference to avoid barriers to productive and positive
interaction. They find ways to increase the engagement and contribution of all team
members. They plan and facilitate effective team meetings.

Evaluate the effectiveness of Progressive reforms in preventing unfair business practices
and political corruption and in promoting social justice.

Evaluate the short- and long-term impact of the expanded role of government on
economic policy, capitalism, and society.

Determine the extent to which changes in national policy after 1965 impacted
immigration to New Jersey and the United States.

Analyze how the Supreme Court has interpreted the Constitution to define the rights of
the individual, and evaluate the impact on public policies.

Assess the merit and effectiveness of recent legislation in addressing the health, welfare,
and citizenship status of individuals and groups.

Analyze the conflicting ideologies and actions of political parties regarding spending
priorities, the role of government in the economy, and social reforms.

Evaluate the effectiveness and fairness of the process by which national, state, and local
officials are elected and vote on issues of public concern.

Determine the extent to which nongovernmental organizations, special interest groups,
third party political groups, and the media affect public policy.

Determine the impact of recent immigration and migration patterns in New Jersey and the
United States on demographic, social, economic, and political issues.

Analyze how regionalization, urbanization, and suburbanization have led to social and
economic reform movements in New Jersey and the United States.

Evaluate the impact of individual, business, and government decisions and actions on the
environment, and assess the efficacy of government policies and agencies in New Jersey
and the United States in addressing these decisions.

Evaluate the effectiveness of labor and agricultural organizations in improving economic
opportunities for various groups.

Analyze economic trends, income distribution, labor participation (i.e., employment, the
composition of the work force), and government and consumer debt and their impact on
society.

Analyze the impact of the Great Depression on the American family, migratory groups, and
ethnic and racial minorities.

Determine the extent to which New Deal public works and arts programs impacted New
Jersey and the nation.

Explain why women, African Americans, Native Americans, Asian Americans, and other
minority groups often expressed a strong sense of nationalism despite the discrimination
they experienced in the military and workforce.

Analyze efforts to eliminate communism, such as McCarthyism, and their impact on
individual civil liberties.
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Transfer

Produce and edit a multi-page digital document for a commercial or professional audience
and present it to peers and/or professionals in that related area for review.

Collaborate in online courses, learning communities, social networks or virtual worlds to
discuss a resolution to a problem or issue.

Construct a spreadsheet workbook with multiple worksheets, rename tabs to reflect the
data on the worksheet, and use mathematical or logical functions, charts and data from all
worksheets to convey the results.

Create a report from a relational database consisting of at least two tables and describe
the process, and explain the report results.

Understand and use technology systems.
Select and use applications effectively and productively.

Apply previous content knowledge by creating and piloting a digital learning game or
tutorial.

Apply existing knowledge to generate new ideas, products, or processes.
Create original works as a means of personal or group expression.

Develop an innovative solution to a real world problem or issue in collaboration with peers
and experts, and present ideas for feedback through social media or in an online
community.

Interact, collaborate, and publish with peers, experts, or others by employing a variety of
digital environments and media.

Communicate information and ideas to multiple audiences using a variety of media and
formats.

Develop cultural understanding and global awareness by engaging with learners of other
cultures.

Contribute to project teams to produce original works or solve problems.

Evaluate and select information sources and digital tools based on the appropriateness for
specific tasks.

Plan and manage activities to develop a solution or complete a project.

The core concepts of technology.

Students will be able to independently use their learning to analyze how controversial policies and concepts have an every day

impact on American education.

For more information, read the following article by Grant Wiggins.

http://www.authenticeducation.org/ae bigideas/article.lasso?artid=60
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Meaning

Understandings

Students will understand that...

- budget cuts in the vocational and educational fields have negatively impacted schools.
- schools function as business organization.

- schools attempted to weed out certain groups in order to classify and label.

- teacher unions formed as a means to protect teachers.

- the use of media in the classroom came under increased criticism in the school system.

Essential Questions

Students will keep considering...

How would you define meritocracy?

In what ways does it shift the blame for educational failures away from school structures and on to individuals?
What are the strengths and weaknesses of using standardized tests to place students into academic tracks?

Who should have the most influence on educational policy today?

Who should influence educational policy?

What are the arguments for and against teacher unionization?

Why do you think teacher's should or should not unionize?

Do you feel that television and movies should serve a moral purpose to our youth?



Application of Knowledge and Skill

Students will know...

Students will know...

- the impact of budget cuts on education and vocations.

- the organization of schools.

- the reasons schools used intelligence tests in an attempt to identify students will cognitive delays.
- the reform attempts to move away from intelligence testing.

- the purpose of teacher unions.

- the increasing role of the federal government in education.

- the federal governments impact on academic freedom.

- the purpose of the use of media in the classroom.

- the criticisms and control of media in schools.

Students will be skilled at...

Students will be skilled at...

- identifying the purpose of vocational education.

- critique the school hierarchy.

- assessing the negative impact the economy has on education.

- evaluating the use of intelligence testing in classifying students.

- analyzing the ways in which schools attempted to provide immigrants with unequal education.
- tracing the development of the growth of teaching unions.

- comparing and contrasting teacher unions.

- examining the role media has played in shaping perception.

- evaluating how popular culture and music has shaped American educational ideals.



Academic Vocabulary

Vocational education, union, testing, immigrants, unions, communism, media, pop culture, bilingual
education, housewife, national culture, commercial radio

Learning Goal 1

Students will be able to evaluate how vocational guidance and education are negatively impacted during economic recessions in

America.

e Students will be able to evaluate how vocational guidance and education are negatively impacted
during economic recessions in America.
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CRP.K-12.CRP8.1

Career-ready individuals understand the obligations and responsibilities of being a
member of a community, and they demonstrate this understanding every day through
their interactions with others. They are conscientious of the impacts of their decisions on
others and the environment around them. They think about the near-term and long-term
consequences of their actions and seek to act in ways that contribute to the betterment of
their teams, families, community and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater
good.

Career-ready individuals readily access and use the knowledge and skills acquired through
experience and education to be more productive. They make connections between
abstract concepts with real-world applications, and they make correct insights about when
it is appropriate to apply the use of an academic skill in a workplace situation.

Career-ready individuals understand the relationship between personal health, workplace
performance and personal well-being; they act on that understanding to regularly practice
healthy diet, exercise and mental health activities. Career-ready individuals also take
regular action to contribute to their personal financial well-being, understanding that
personal financial security provides the peace of mind required to contribute more fully to
their own career success.

Career-ready individuals communicate thoughts, ideas, and action plans with clarity,
whether using written, verbal, and/or visual methods. They communicate in the workplace
with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice, and organization, and use
effective tone and presentation skills to articulate ideas. They are skilled at interacting
with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to
ensure the desired outcome.

Career-ready individuals understand the interrelated nature of their actions and regularly
make decisions that positively impact and/or mitigate negative impact on other people,
organization, and the environment. They are aware of and utilize new technologies,
understandings, procedures, materials, and regulations affecting the nature of their work
as it relates to the impact on the social condition, the environment and the profitability of
the organization.

Career-ready individuals are discerning in accepting and using new information to make
decisions, change practices or inform strategies. They use reliable research process to
search for new information. They evaluate the validity of sources when considering the
use and adoption of external information or practices in their workplace situation.

Career-ready individuals readily recognize problems in the workplace, understand the
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nature of the problem, and devise effective plans to solve the problem. They are aware of
problems when they occur and take action quickly to address the problem; they
thoughtfully investigate the root cause of the problem prior to introducing solutions. They
carefully consider the options to solve the problem. Once a solution is agreed upon, they
follow through to ensure the problem is solved, whether through their own actions or the
actions of others.

Career-ready individuals consistently act in ways that align personal and community-held
ideals and principles while employing strategies to positively influence others in the
workplace. They have a clear understanding of integrity and act on this understanding in
every decision. They use a variety of means to positively impact the directions and actions
of a team or organization, and they apply insights into human behavior to change others’
action, attitudes and/or beliefs. They recognize the near-term and long-term effects that
management’s actions and attitudes can have on productivity, morals and organizational
culture.

Career-ready individuals find and maximize the productive value of existing and new
technology to accomplish workplace tasks and solve workplace problems. They are flexible
and adaptive in acquiring new technology. They are proficient with ubiquitous technology
applications. They understand the inherent risks-personal and organizational-of
technology applications, and they take actions to prevent or mitigate these risks.

Career-ready individuals positively contribute to every team, whether formal or informal.
They apply an awareness of cultural difference to avoid barriers to productive and positive
interaction. They find ways to increase the engagement and contribution of all team
members. They plan and facilitate effective team meetings.

Analyze the cyclical nature of the economy and the impact of periods of expansion and
recession on businesses and individuals.

Relate social, cultural, and technological changes in the interwar period to the rise of a
consumer economy and the changing role and status of women.

Explain how economic indicators (i.e., gross domestic product, the consumer index, the
national debt, and the trade deficit) are used to evaluate the health of the economy.

Evaluate the effectiveness of social legislation that was enacted to end poverty in the
1960s and today by assessing the economic impact on the economy (e.g., inflation,
recession, taxation, deficit spending, employment, education).

The Emergence of Modern America: World War I: United States involvement in World War
| affected politics, the economy, and geopolitical relations following the war.

Collaborate in online courses, learning communities, social networks or virtual worlds to
discuss a resolution to a problem or issue.

Construct a spreadsheet workbook with multiple worksheets, rename tabs to reflect the
data on the worksheet, and use mathematical or logical functions, charts and data from all
worksheets to convey the results.

Create a report from a relational database consisting of at least two tables and describe
the process, and explain the report results.

Understand and use technology systems.
Select and use applications effectively and productively.

Apply previous content knowledge by creating and piloting a digital learning game or
tutorial.

Apply existing knowledge to generate new ideas, products, or processes.

Develop an innovative solution to a real world problem or issue in collaboration with peers
and experts, and present ideas for feedback through social media or in an online
community.

Communicate information and ideas to multiple audiences using a variety of media and
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formats.

Develop cultural understanding and global awareness by engaging with learners of other
cultures.

Contribute to project teams to produce original works or solve problems.

Identify how the state of the economy impacts educational and vocational institutions.

¢ Identify how the state of the economy impacts educational and vocational institutions.
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Target 2

Analyze the cyclical nature of the economy and the impact of periods of expansion and
recession on businesses and individuals.

Relate social, cultural, and technological changes in the interwar period to the rise of a
consumer economy and the changing role and status of women.

Evaluate the effectiveness of social legislation that was enacted to end poverty in the
1960s and today by assessing the economic impact on the economy (e.g., inflation,
recession, taxation, deficit spending, employment, education).

Relate the changing manufacturing, service, science, and technology industries and
educational opportunities to the economy and social dynamics in New Jersey.

Determine the impact of the changing role of labor unions on the economy, politics, and
employer-employee relationships.

Assess the positive and negative impact of pushing kids to attend college rather than vocational schools.

e Assess the positive and negative impact of pushing kids to attend college rather than vocational

schools.

S0C.6.2.12.C.6.a

S0C.6.2.12.C.6.b

Learning Goal 2

Evaluate efforts of governmental, nongovernmental, and international organizations to
address economic imbalances and social inequalities.

Compare and contrast demographic trends in industrialized and developing nations, and
evaluate the potential impact of these trends on the economy, political stability, and use
of resources.

Students will be able to examine how schools function as a business and organization.

e Students will be able to examine how schools function as a business and organization.

CRP.K-12.CRP1.1

Career-ready individuals understand the obligations and responsibilities of being a
member of a community, and they demonstrate this understanding every day through
their interactions with others. They are conscientious of the impacts of their decisions on
others and the environment around them. They think about the near-term and long-term
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consequences of their actions and seek to act in ways that contribute to the betterment of
their teams, families, community and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater
good.

Career-ready individuals readily access and use the knowledge and skills acquired through
experience and education to be more productive. They make connections between
abstract concepts with real-world applications, and they make correct insights about when
it is appropriate to apply the use of an academic skill in a workplace situation.

Career-ready individuals understand the relationship between personal health, workplace
performance and personal well-being; they act on that understanding to regularly practice
healthy diet, exercise and mental health activities. Career-ready individuals also take
regular action to contribute to their personal financial well-being, understanding that
personal financial security provides the peace of mind required to contribute more fully to
their own career success.

Career-ready individuals communicate thoughts, ideas, and action plans with clarity,
whether using written, verbal, and/or visual methods. They communicate in the workplace
with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice, and organization, and use
effective tone and presentation skills to articulate ideas. They are skilled at interacting
with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to
ensure the desired outcome.

Career-ready individuals understand the interrelated nature of their actions and regularly
make decisions that positively impact and/or mitigate negative impact on other people,
organization, and the environment. They are aware of and utilize new technologies,
understandings, procedures, materials, and regulations affecting the nature of their work
as it relates to the impact on the social condition, the environment and the profitability of
the organization.

Career-ready individuals regularly think of ideas that solve problems in new and different
ways, and they contribute those ideas in a useful and productive manner to improve their
organization. They can consider unconventional ideas and suggestions as solutions to
issues, tasks or problems, and they discern which ideas and suggestions will add greatest
value. They seek new methods, practices, and ideas from a variety of sources and seek to
apply those ideas to their own workplace. They take action on their ideas and understand
how to bring innovation to an organization.

Career-ready individuals are discerning in accepting and using new information to make
decisions, change practices or inform strategies. They use reliable research process to
search for new information. They evaluate the validity of sources when considering the
use and adoption of external information or practices in their workplace situation.

Career-ready individuals positively contribute to every team, whether formal or informal.
They apply an awareness of cultural difference to avoid barriers to productive and positive
interaction. They find ways to increase the engagement and contribution of all team
members. They plan and facilitate effective team meetings.

Analyze government efforts to address intellectual property rights, personal privacy, and
other ethical issues in science, medicine, and business that arise from the global use of
new technologies.

Assess from various perspectives the effectiveness with which the United States
government addresses economic issues that affect individuals, business, and/or other
countries.

Evaluate the impact of individual, business, and government decisions and actions on the
environment, and assess the efficacy of government policies and agencies in New Jersey
and the United States in addressing these decisions.

Analyze the cyclical nature of the economy and the impact of periods of expansion and
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Target 1

recession on businesses and individuals.

The Development of the Industrial United States: Technological developments and
unregulated business practices revolutionized transportation, manufacturing, and
consumption, and changed the daily lives of Americans. The Industrial Revolution and
immigration had a powerful impact on labor relations, urbanization, the environment,
cultural values, and created tensions between ethnic and social groups.

Produce and edit a multi-page digital document for a commercial or professional audience
and present it to peers and/or professionals in that related area for review.

Collaborate in online courses, learning communities, social networks or virtual worlds to
discuss a resolution to a problem or issue.

Construct a spreadsheet workbook with multiple worksheets, rename tabs to reflect the
data on the worksheet, and use mathematical or logical functions, charts and data from all
worksheets to convey the results.

Create a report from a relational database consisting of at least two tables and describe
the process, and explain the report results.

Understand and use technology systems.

Select and use applications effectively and productively.

Apply existing knowledge to generate new ideas, products, or processes.
Create original works as a means of personal or group expression.

Develop an innovative solution to a real world problem or issue in collaboration with peers
and experts, and present ideas for feedback through social media or in an online
community.

Interact, collaborate, and publish with peers, experts, or others by employing a variety of
digital environments and media.

Communicate information and ideas to multiple audiences using a variety of media and
formats.

Develop cultural understanding and global awareness by engaging with learners of other
cultures.

Contribute to project teams to produce original works or solve problems.

Describe the attempts to remove students with disabilities and minorities groups from the classroom through intelligence testing

prior to the turn of the 20th century.

e Describe the attempts to remove students with disabilites and minorities groups from the classroom
through intelligence testing prior to the turn of the 20th century.

SOC.6.1.12.D.14.d

Target 2

Evaluate the extent to which women, minorities, individuals with gender preferences, and
individuals with disabilities have met their goals of equality in the workplace, politics, and
society.

Investigate reasons as to why misconceptions were raised about students with cognitive impairments

¢ Investigate reasons as to why misconceptions were raised about students with cognitive impairments



S0C.6.1.12.D.14.d Evaluate the extent to which women, minorities, individuals with gender preferences, and
individuals with disabilities have met their goals of equality in the workplace, politics, and
society.

Learning Goal 3

Students will be able to assess the impact of teacher unionization on the functioning body of the school.

e Students will be able to assess the impact of teacher unionization on the functioning body of the
school.

CRP.K-12.CRP1.1 Career-ready individuals understand the obligations and responsibilities of being a
member of a community, and they demonstrate this understanding every day through
their interactions with others. They are conscientious of the impacts of their decisions on
others and the environment around them. They think about the near-term and long-term
consequences of their actions and seek to act in ways that contribute to the betterment of
their teams, families, community and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater
good.

CRP.K-12.CRP2.1 Career-ready individuals readily access and use the knowledge and skills acquired through
experience and education to be more productive. They make connections between
abstract concepts with real-world applications, and they make correct insights about when
it is appropriate to apply the use of an academic skill in a workplace situation.

CRP.K-12.CRP3.1 Career-ready individuals understand the relationship between personal health, workplace
performance and personal well-being; they act on that understanding to regularly practice
healthy diet, exercise and mental health activities. Career-ready individuals also take
regular action to contribute to their personal financial well-being, understanding that
personal financial security provides the peace of mind required to contribute more fully to
their own career success.

CRP.K-12.CRP4.1 Career-ready individuals communicate thoughts, ideas, and action plans with clarity,
whether using written, verbal, and/or visual methods. They communicate in the workplace
with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice, and organization, and use
effective tone and presentation skills to articulate ideas. They are skilled at interacting
with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to
ensure the desired outcome.

CRP.K-12.CRP5.1 Career-ready individuals understand the interrelated nature of their actions and regularly
make decisions that positively impact and/or mitigate negative impact on other people,
organization, and the environment. They are aware of and utilize new technologies,
understandings, procedures, materials, and regulations affecting the nature of their work
as it relates to the impact on the social condition, the environment and the profitability of
the organization.

CRP.K-12.CRP6.1 Career-ready individuals regularly think of ideas that solve problems in new and different
ways, and they contribute those ideas in a useful and productive manner to improve their
organization. They can consider unconventional ideas and suggestions as solutions to
issues, tasks or problems, and they discern which ideas and suggestions will add greatest
value. They seek new methods, practices, and ideas from a variety of sources and seek to
apply those ideas to their own workplace. They take action on their ideas and understand
how to bring innovation to an organization.

CRP.K-12.CRP8.1 Career-ready individuals readily recognize problems in the workplace, understand the
nature of the problem, and devise effective plans to solve the problem. They are aware of
problems when they occur and take action quickly to address the problem; they
thoughtfully investigate the root cause of the problem prior to introducing solutions. They



CRP.K-12.CRP10.1

CRP.K-12.CRP12.1

SOC.6.1.12

S0C.6.1.12.D.14.c
TECH.8.1.12.A.3

TECH.8.1.12.A.4

TECH.8.1.12.A.5

TECH.8.1.12.A.CS1
TECH.8.1.12.A.CS2
TECH.8.1.12.B.CS1
TECH.8.1.12.B.CS2
TECH.8.1.12.C.1

TECH.8.1.12.C.CS1
TECH.8.1.12.C.CS2

TECH.8.1.12.C.CS3

TECH.8.1.12.C.C54

Target 1

carefully consider the options to solve the problem. Once a solution is agreed upon, they
follow through to ensure the problem is solved, whether through their own actions or the
actions of others.

Career-ready individuals take personal ownership of their own education and career goals,
and they regularly act on a plan to attain these goals. They understand their own career
interests, preferences, goals, and requirements. They have perspective regarding the
pathways available to them and the time, effort, experience and other requirements to
pursue each, including a path of entrepreneurship. They recognize the value of each step
in the education and experiential process, and they recognize that nearly all career paths
require ongoing education and experience. They seek counselors, mentors, and other
experts to assist in the planning and execution of career and personal goals.

Career-ready individuals positively contribute to every team, whether formal or informal.
They apply an awareness of cultural difference to avoid barriers to productive and positive
interaction. They find ways to increase the engagement and contribution of all team
members. They plan and facilitate effective team meetings.

U.S. History: America in the World: All students will acquire the knowledge and skills to
think analytically about how past and present interactions of people, cultures, and the
environment shape the American heritage. Such knowledge and skills enable students to
make informed decisions that reflect fundamental rights and core democratic values as
productive citizens in local, national, and global communities.

Determine the impact of the changing role of labor unions on the economy, politics, and
employer-employee relationships.

Collaborate in online courses, learning communities, social networks or virtual worlds to
discuss a resolution to a problem or issue.

Construct a spreadsheet workbook with multiple worksheets, rename tabs to reflect the
data on the worksheet, and use mathematical or logical functions, charts and data from all
worksheets to convey the results.

Create a report from a relational database consisting of at least two tables and describe
the process, and explain the report results.

Understand and use technology systems.

Select and use applications effectively and productively.

Apply existing knowledge to generate new ideas, products, or processes.
Create original works as a means of personal or group expression.

Develop an innovative solution to a real world problem or issue in collaboration with peers
and experts, and present ideas for feedback through social media or in an online
community.

Interact, collaborate, and publish with peers, experts, or others by employing a variety of
digital environments and media.

Communicate information and ideas to multiple audiences using a variety of media and
formats.

Develop cultural understanding and global awareness by engaging with learners of other
cultures.

Contribute to project teams to produce original works or solve problems.

Identify the purpose of the creation of teacher unionization in the early 20th century.



¢ |dentify the purpose of the creation of teacher unionization in the early 20th century.

S0C.6.1.12.D.14.c

Target 2

Determine the impact of the changing role of labor unions on the economy, politics, and
employer-employee relationships.

Compare and contrast the strengths and weaknesses of early and modern-day teacher unions.

e Compare and contrast the strengths and weaknesses of early and modern-day teacher unions.

SOC.6.1.12.D.14.c

Learning Goal 4

Determine the impact of the changing role of labor unions on the economy, politics, and
employer-employee relationships.

Students will be able to critique how use of mainstream media in the classroom.

e Students will be able to critique how use of mainstream media in the classroom.

CRP.K-12.CRP1.1

CRP.K-12.CRP2.1

CRP.K-12.CRP3.1

CRP.K-12.CRP4.1

CRP.K-12.CRP7.1

CRP.K-12.CRP8.1

Career-ready individuals understand the obligations and responsibilities of being a
member of a community, and they demonstrate this understanding every day through
their interactions with others. They are conscientious of the impacts of their decisions on
others and the environment around them. They think about the near-term and long-term
consequences of their actions and seek to act in ways that contribute to the betterment of
their teams, families, community and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater
good.

Career-ready individuals readily access and use the knowledge and skills acquired through
experience and education to be more productive. They make connections between
abstract concepts with real-world applications, and they make correct insights about when
it is appropriate to apply the use of an academic skill in a workplace situation.

Career-ready individuals understand the relationship between personal health, workplace
performance and personal well-being; they act on that understanding to regularly practice
healthy diet, exercise and mental health activities. Career-ready individuals also take
regular action to contribute to their personal financial well-being, understanding that
personal financial security provides the peace of mind required to contribute more fully to
their own career success.

Career-ready individuals communicate thoughts, ideas, and action plans with clarity,
whether using written, verbal, and/or visual methods. They communicate in the workplace
with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice, and organization, and use
effective tone and presentation skills to articulate ideas. They are skilled at interacting
with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to
ensure the desired outcome.

Career-ready individuals are discerning in accepting and using new information to make
decisions, change practices or inform strategies. They use reliable research process to
search for new information. They evaluate the validity of sources when considering the
use and adoption of external information or practices in their workplace situation.

Career-ready individuals readily recognize problems in the workplace, understand the
nature of the problem, and devise effective plans to solve the problem. They are aware of
problems when they occur and take action quickly to address the problem; they



CRP.K-12.CRP11.1

S0C.6.1.12.A.14.f
SOC.6.1.12.A.16.a
TECH.8.1.12.A.2

TECH.8.1.12.A.4

TECH.8.1.12.A.5

TECH.8.1.12.A.CS1
TECH.8.1.12.A.CS2
TECH.8.1.12.B.CS1
TECH.8.1.12.C.CS1

TECH.8.1.12.C.CS3

TECH.8.1.12.C.CS4

Target 1

thoughtfully investigate the root cause of the problem prior to introducing solutions. They
carefully consider the options to solve the problem. Once a solution is agreed upon, they
follow through to ensure the problem is solved, whether through their own actions or the
actions of others.

Career-ready individuals find and maximize the productive value of existing and new
technology to accomplish workplace tasks and solve workplace problems. They are flexible
and adaptive in acquiring new technology. They are proficient with ubiquitous technology
applications. They understand the inherent risks-personal and organizational-of
technology applications, and they take actions to prevent or mitigate these risks.

Determine the extent to which nongovernmental organizations, special interest groups,
third party political groups, and the media affect public policy.

Examine the impact of media and technology on political and social issues in a global
society.

Produce and edit a multi-page digital document for a commercial or professional audience
and present it to peers and/or professionals in that related area for review.

Construct a spreadsheet workbook with multiple worksheets, rename tabs to reflect the
data on the worksheet, and use mathematical or logical functions, charts and data from all
worksheets to convey the results.

Create a report from a relational database consisting of at least two tables and describe
the process, and explain the report results.

Understand and use technology systems.
Select and use applications effectively and productively.
Apply existing knowledge to generate new ideas, products, or processes.

Interact, collaborate, and publish with peers, experts, or others by employing a variety of
digital environments and media.

Develop cultural understanding and global awareness by engaging with learners of other
cultures.

Contribute to project teams to produce original works or solve problems.

Examine and discuss the reasons the media came under increasing government control during the 20th century.

e Examine and discuss the reasons the media came under increasing government control during the

20th century.
SOC.6.1.12.A.14.f

SOC.6.1.12.A.16.a

Target 2

Determine the extent to which nongovernmental organizations, special interest groups,
third party political groups, and the media affect public policy.

Examine the impact of media and technology on political and social issues in a global
society.

Assess the impact of pop culture and mainstream media on school-aged children

e Assess the impact of pop culture and mainstream media on school-aged children

S0C.6.1.12.A.14.f

Determine the extent to which nongovernmental organizations, special interest groups,
third party political groups, and the media affect public policy.



SOC.6.1.12.A.16.a

Summative Assessment

Examine the impact of media and technology on political and social issues in a global
society.

All assessments are differentiated and aligned to the 21st Century standards, Social Studies standards and curriculum.

Alternate assessments may include, but are not limited to problem-based learning, projects or presentations, or a common
paper/pencil assessment or combination of any of these.

21st Century Life and Careers

Select all applicable standards from the applicable standards

CRP.K-12.CRP1.1

CRP.K-12.CRP2.1

CRP.K-12.CRP3.1

CRP.K-12.CRP4.1

CRP.K-12.CRP5.1

CRP.K-12.CRP6.1

Career-ready individuals understand the obligations and responsibilities of being a
member of a community, and they demonstrate this understanding every day through
their interactions with others. They are conscientious of the impacts of their decisions on
others and the environment around them. They think about the near-term and long-term
consequences of their actions and seek to act in ways that contribute to the betterment of
their teams, families, community and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater
good.

Career-ready individuals readily access and use the knowledge and skills acquired through
experience and education to be more productive. They make connections between
abstract concepts with real-world applications, and they make correct insights about when
it is appropriate to apply the use of an academic skill in a workplace situation.

Career-ready individuals understand the relationship between personal health, workplace
performance and personal well-being; they act on that understanding to regularly practice
healthy diet, exercise and mental health activities. Career-ready individuals also take
regular action to contribute to their personal financial well-being, understanding that
personal financial security provides the peace of mind required to contribute more fully to
their own career success.

Career-ready individuals communicate thoughts, ideas, and action plans with clarity,
whether using written, verbal, and/or visual methods. They communicate in the workplace
with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice, and organization, and use
effective tone and presentation skills to articulate ideas. They are skilled at interacting
with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to
ensure the desired outcome.

Career-ready individuals understand the interrelated nature of their actions and regularly
make decisions that positively impact and/or mitigate negative impact on other people,
organization, and the environment. They are aware of and utilize new technologies,
understandings, procedures, materials, and regulations affecting the nature of their work
as it relates to the impact on the social condition, the environment and the profitability of
the organization.

Career-ready individuals regularly think of ideas that solve problems in new and different
ways, and they contribute those ideas in a useful and productive manner to improve their
organization. They can consider unconventional ideas and suggestions as solutions to



CRP.K-12.CRP7.1

CRP.K-12.CRP8.1

CRP.K-12.CRPS.1

CRP.K-12.CRP10.1

CRP.K-12.CRP11.1

CRP.K-12.CRP12.1

issues, tasks or problems, and they discern which ideas and suggestions will add greatest
value. They seek new methods, practices, and ideas from a variety of sources and seek to
apply those ideas to their own workplace. They take action on their ideas and understand
how to bring innovation to an organization.

Career-ready individuals are discerning in accepting and using new information to make
decisions, change practices or inform strategies. They use reliable research process to
search for new information. They evaluate the validity of sources when considering the
use and adoption of external information or practices in their workplace situation.

Career-ready individuals readily recognize problems in the workplace, understand the
nature of the problem, and devise effective plans to solve the problem. They are aware of
problems when they occur and take action quickly to address the problem; they
thoughtfully investigate the root cause of the problem prior to introducing solutions. They
carefully consider the options to solve the problem. Once a solution is agreed upon, they
follow through to ensure the problem is solved, whether through their own actions or the
actions of others.

Career-ready individuals consistently act in ways that align personal and community-held
ideals and principles while employing strategies to positively influence others in the
workplace. They have a clear understanding of integrity and act on this understanding in
every decision. They use a variety of means to positively impact the directions and actions
of a team or organization, and they apply insights into human behavior to change others’
action, attitudes and/or beliefs. They recognize the near-term and long-term effects that
management’s actions and attitudes can have on productivity, morals and organizational
culture.

Career-ready individuals take personal ownership of their own education and career goals,
and they regularly act on a plan to attain these goals. They understand their own career
interests, preferences, goals, and requirements. They have perspective regarding the
pathways available to them and the time, effort, experience and other requirements to
pursue each, including a path of entrepreneurship. They recognize the value of each step
in the education and experiential process, and they recognize that nearly all career paths
require ongoing education and experience. They seek counselors, mentors, and other
experts to assist in the planning and execution of career and personal goals.

Career-ready individuals find and maximize the productive value of existing and new
technology to accomplish workplace tasks and solve workplace problems. They are flexible
and adaptive in acquiring new technology. They are proficient with ubiquitous technology
applications. They understand the inherent risks-personal and organizational-of
technology applications, and they take actions to prevent or mitigate these risks.

Career-ready individuals positively contribute to every team, whether formal or informal.
They apply an awareness of cultural difference to avoid barriers to productive and positive
interaction. They find ways to increase the engagement and contribution of all team
members. They plan and facilitate effective team meetings.

Formative Assessment and Performance Opportunities

Teacher Observation

Cooperative Learning Opportunities
Guided Practice

Classroom Centers

Map Activities

Do-Now



Daily Quizzes
Exit Ticket

Student Survey/Polling

Accommodations/Modifications

Differentiation: 504 accommodations and IEP modifications are met as required

All assessments are differentiated and aligned to the Social Studies standards and curriculum. Differentiation
can include, but is not limited to:

- Graphic Organizers

- Chunked Readings

- RAFT Activites (Role, Audience, Format, Topic)

- Layered Curriculum/Tiered Assignments

- Academic Games to practice skills and deepen understanding of topics

- Think-Pair-Share Activities

- Stations and Learning Centers

- Utilizing Pre-tests to reteach complex content before summative assessment

- Providing additional resources for indpendent study (videos, study guides, teacher notes, web-based
resources)

Alternate assessments may include, but are not limited to Project Based Learning, projects or presentations, or
a common paper/pencil assessment or combination of any of these. Some example alternative assessment can
include:

- Compare and Contrast Foldable
- Online Practice Game

- Graphic Organizer

- Perspectives Journal Writing

- Timelines

- Debate



- Play Re-Enactment and Song Analysis

- Research Activity http://www.loc.gov/teachers/classroommaterials/lessons/tinker/procedure.html

Online Resources:

Text to Speech: Natural Readers - https://www.naturalreaders.com/

Content Vocabulary: Academic Word Finder - http://achievethecore.org/academic-word-finder/

Ref's  Description

0Ox * student choice research projects
0Ox * guided notes

Ox * leveled readings

Ox » modified assessments

0x » modified assignments

Ox * task-based assessments

0x * test corrections

Unit Resources

https://www.slideshare.net/godchaser3/chapters-10-11-12

The American School Textbook (6th Edition)

Interdisciplinary Connections



https://www.naturalreaders.com/
http://achievethecore.org/academic-word-finder/

